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Just 18% Indian engineers get jobs

Hindustan Times (Kolkata)

India Inc is going through a near crisis situation due to lack of employable candidates. A recent NASSCOM
report says that only 10% of fresh graduates in India are employable. More shocking facts have come up in the
third edition of the National Employability Report, Engineering Graduates — 2014 conducted by a private
employability solutions company that reveals that only18.09% engineers actually get a job.

Further, even those employed lack key skills. Of the 1.2 lakh IT/engineering/ management candidates surveyed
across multiple states, 91.82% lack programming and algorithm skills, 71.23% lack soft and cognitive skills,
60% lack domain skills, 73.63% lack English speaking and comprehension skills, and 57.96% have poor
analytical and quantitative skills.

What do industry experts have to say about this unhealthy trend? “Quality of education is now below par.
Moreover, the curriculum in educational institutes doesn’t have any relevance to the requirements of the
industry,” says Rajiv Burman, managing partner, Lighthouse Partners.

Sidharth Agarwal, director, Spectrum Talent Management, says, “Every year, more than three million students
graduate, but just 40 to 45% of them are employable. Poor quality of teachers combined with an outdated
curriculum is to be blamed for this major issue. Not much emphasis is laid on developing skills.”

Sunil Goel, managing director, GlobalHunt India Pvt Ltd, explains, “College/university education has become
very textbook centric and candidates get little to no industry exposure. Employers require candidates who have
the basic technical knowledge, interpersonal skills, a focused approach along with high level of integrity and
stability.” So, is this leading to an attitudinal mismatch between employer expectations and candidate
expectations?

R Anand, vice president, rewards, career management and planning, HCL Technologies, states, “Young
professionals who wish to be future-ready must be prepared to learn to cope with work and life pressures as
unlike their secure university life, the real world is a much harder place with fewer buffers.”
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Can employability skills be taught? “Industry and education need to work together. Candidates should work
towards acquiring industryspecific skills through some skill training courses; get exposure though industry
training programmes to get on-the-job experience,” suggests Goel.
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Online labs can reduce scientific fraud, says study

Hindustan Times (Gurgaon)

Online video games and remote experiments can combat the rising level of errors and fraud in life sciences
research, says a new study co-authored by an Indian-origin researcher.

“Online game-like approach is more scientifically rigorous than the standard practice of scientists,” explained
Rhiju Das, from the Stanford University.

“Massive online laboratories today use videogames to engage large numbers of non-professional investigators
and prevent scientists from manually testing their own hypotheses,” Das noted.
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People's suggestions to be taken for New Education Policy:
Smrriti Irani

http://economictimes.indiatimes.com/industry/services/education/peoples-suggestions-to-be-taken-for-new-
education-policy-smriti-irani/articleshow/44498927.cms

GUWAHATI: The Centre would invite suggestions from students, teachers and parents for the proposed New Education
Policy, the process of which will begin from next year, Union Human Resource Development Minister Smriti Zubin Irani
said today.

"For the New Education Policy, we will go to all the states. We will invite suggestions from students, teachers and
parents for it and will discuss with them how this policy should be," Irani said at a function here.

The government would use all the media -- print, electronic and Internet -- for engaging the society in the process, she
said.

Stating that all the past education policies were framed by educationists and academicians, she said for whom such a
policy mattered most were never associated.

Irani, however, added: "l am not here to blame the past. | am here to frame the course for the future."
The minister said the process for the New Education Policy for the country will begin from next year.

India had last formulated the National Education Policy in 1986.

lISc plans career fest to get more non-IT companies on campus

http://economictimes.indiatimes.com/industry/services/education/iisc-plans-career-fest-to-get-more-non-it-
companies-on-campus/articleshow/44477038.cms

BANGALORE: The premier Indian Institute of Science, under a new administration, has chalked out a fresh plan to have
more non-IT companies on its campus for student placements and academic collaboration.

This month, the 105-year-old institute founded with the help of JRD Tata is set to take its first big step in reaching out to
the industry to showcase those departments and students that companies have not yet explored.

A two-day career fair — Samanway 2014 — will bring an ensemble of companies on its campus, including GE, Tejas
Networks, Function Space, St Gobain, JSW and so on. "This is an institute where half the faculty comes from science and
the other half from engineering.We cover a very broad range of topics and IT isn't the only area we represent. Our
students obviously want a variety of companies to take note of their work and be placed in companies that aren't only
IT," 11Sc director Anurag Kumar told ET.

The third edition of Samanway to be held on October 17-18 at the JN Tata Auditorium in the lISc campus would act as a
pre-placement drive ahead of the actual placement session. The previous editions were not as aggressive as the one that
has been planned. Also, the first batch of the four-year undergraduate programme, with 83 students, will graduate this
year, enabling them to interact with the participating companies.
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In the last three years, over 80 companies visited the IISc for campus placements picking up about 200-250 students
every year. These were mostly the likes of Cisco, IBM, Qualcomm, Honeywell, Yahoo and many other IT firms. "A
majority of the companies recruiting on campus are from the IT sector. We hope that Samanway will help the industry
look at what we have to offer wholly. This will be a platform to catalyze non-IT firms to come in," said M Narasimha
Murthy, dean, IISc faculty of engineering.

"These companies hire generally from the Department of Computer Science and Automation, the System Science and
Automation or the usual electrical engineering and related courses," said Pankaj Jain, secretary (academic affairs), 11Sc
Students' Council. Even the best of mechanical engineering, the non-IT or non-computer science graduates tend to go to
the IT companies, according to retired aerospace engineering professor B N Raghunandan. "This may be lucrative from
their perspective, but it isn't good for the country in the long run. | am sure companies will start focussing on materials
sciences, aerospace and even the biological sciences." The institute's core emphasis would continue to be basic,
fundamental research. "But what we want is our work to have a significant impact on society and industry," said Kumar,
who took charge as director in August.

While the institute enjoys indisputable reputation for its faculty and research, it has suffered in global rankings. It does
not figure in the top 200 higher education institutions brought out by internationally-renowned rank publishers. "The
most important factor for rankings is research and publications. They will go up for different reasons and not for
industry interaction alone," Kumar said. It may be noted that IISc is ranked 11th globally in the area of high research
output in the latest QS World University rankings.
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There 1s no substitute for teachers: Founder of
Super 30

http://zeenews.india.com/news/education/there-is-no-substitute-for-teachers-founder-of-super-30 1481083.html

Washington: Asserting that there is "no substitute” for teachers, Indian mathematician and founder of well-
known Super 30 tutorial programme has said that there is a need to create an atmosphere in which teachers get
respect and recognition to draw the best to this profession.

Anand Kumar, the founder of Super 30 tutorial programme that started in Patna, Bihar in 2002, was speaking at
an event organised by the Stanford India Association of the Stanford University, coinciding with the world
teachers' day, wherein he underlined the need to develop more and more teachers to spread the light of
education in all corners of the world.

"World Teachers' Day is celebrated on October 5 every year to mobilise support for teachers and to ensure that
the needs of future generations will continue to be met by teachers. The first and the foremost need for any
generation is knowledge and it comes through teachers only. There is no substitute for teachers, no matter
which part of the globe we go," Kumar said.

Established in 2002, the programme selects 30 meritorious and talented candidates each year from economically
backward sections of society and trains them for the 1IT-JEE, the entrance examination for the Indian Institutes
of Technology.

Noting that Teachers' Day should not remain just a day lip service, he said: "It should help create an atmosphere
in which teachers get the respect and recognition they deserve to draw the best from the society to this pious
profession.”

"After all, be it doctors, engineers, scientists they all have one thing in common. They are all made by teachers."

In his remarks, Kumar exhorted the Indians present there to contribute to faster growth of their country by using
their enormous expertise, which took them to new heights.

"India is progressing and it has realised its potential to be the world leader. With people like you all, who are
capable of doing so much, it can be achieved," Kumar added.

He, however, lamented the new trend, in which very few people want to become teachers, though just everyone
in the society wants the best teacher for his/her wards.

"This is a big question requiring an answer. The world today faces acute shortage of teachers. India has huge
vacancies right from the primary school level to higher and technical education. What is alarming the response
to meet this challenge. Invariably, just anyone is made a teacher, which is affecting the quality,” Kumar added.
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